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ONE YEAR DIPLOMA COURSE IN LABOUR LAW
LABOUR WELFARE AND PERSONAL MANAGEMENT

Scheme of Examination

R. 21 B - For the diploma Course . Labour Law, Labour welfarc and personne]
Munagement, candidaies must obtain far a pass at lcast 40% marks in individual papers
and 48% in the tolol agercgale of the successiul candidates. Thosc sceuring 60% or
more marks in the aggregate shall be placed in the Firsl Division and rest in the Second

1. Change: n Statutes/Ordinance;s/Rules/
Regulations Syllabus and Books may, from

11 ; Division Lach papes chall be of three hours duralion and carry 100 marks.
ilme to time, be made by amendment or SYLLABUS
- : - Paper - I- industrial Relations and the Law
| remakmg, and a candidate shall gxeept N SO paper 11- Labour Wellare In adia-Lepislative and Judicial Perspectives
fﬂf th . : ’ PAPER {11-Weges and Sacial Security Legislation
[ dS 11C UH]VEISI[Y determines otherwi PAPER LIV: Personnel Manarement and Endustrial Psychology

comply with ORETWISC PAPLR V- labour jurisprudence and the 1. L. O. | |

h hp Y Wi Ellly Change that ﬂpplies to years B‘;gnii;ﬂulﬂghuur [ concmics, Labour Statislics, Orpanised and Un-Drg:amzcd Labour
ke nas not com : SYLLABUS

The decisi P leted at the time of change. PAPER - I- INDUSTRIAL RELATIONS AND THE LAW

€Ci1sion ; Industrial Relations- Genesis, Concept and emerging patterns.
ta keﬂ by the Academ[c Partics to Industrial Relations- {rade Unien, Manapement and the Siate and their

Council sha interactions. _
ll be ﬁnﬂl. Trade Uninns- Concept, growth 1nd structure with special references to India, UK,

U.S.A. & USSR

Pasition of Trade Union in India - Mulbplicity of Trade Unions, Recogaition of Trade
Unions. Recagnition of Trade Union, Trade Union movements, Central Trade Union-
Organisations Rele and functions, Role of Trade Union in Modern Industrial Society
of India. Trade Union Rivaliy and Unfair Labour Practices.

L

1. HIJ-H{Y H‘Qﬁ . Collective Bargaining in India- Meaning nature and the Workers participation in
W R ﬁ: ﬁ'l:ﬁ'ﬂ'[ h qﬁ‘ﬁﬂﬁw Manapement — Indian and foreign expericnce.
. e x . Industrial Relations - Legistative and Judicial Perspectives,
e/l / fatEt 7 weuEHl 9 EaE B The Indian Trade Union Act, 1926
_q_r . _r 5. (i b ] Indusirial disputes Act 1948.
Iaﬁ:! chd]] I . TR s A RO o S Industrial Employment (Standing order) Act 1946.
!( : Hendl &, a2l E IR IRIICRER: - Leading Case: =
ISR e ot B Sro (1) R. S. Ruikar v. Emperor A. I. R 1935 Nag 149. ) W
S <hl A1 8111 & Teh G I ISR ‘l‘f 3T (2) Juy Engineering Work Ltd., v. Siate of West Bengal A.LR- 1968 Cal. 406, .
. (3) Rohias Industries v. Its Union A. L R. 1967 S. C. 425, L T
TR & S5 = =2 A w9 STl | i i
. -1 0C 4] Bl A e s (4 L1.C.of India Y. D. T. Bahadur 1981 LL.LJ I(5. C)
o Gl g8 H W d T”-'{J{{'-—{ (5) Balmer lawrie Workers Union Bombay v. Baimer Lawric & Co. Ltd.
(6) R.A. Sharma & other v. Union of India 1985 1LL.L.J. 187 (8.C.)

%'ﬁ aﬁ ke o |
WEE T'E:f ~] ﬁﬁ!ﬂ'ap[ | mqﬁaa q N. B. — The Students will be imparted teaching of latest case 1aw of the supreme

m -rﬁa‘ Tlﬁ- ﬁ.u.i‘.q. alﬁiﬂ' . Court and various High Courts along with the Legislative changes 2nd amendments
- E! Ii i from time to time.
— Book Recommended: ;

. [aski. H, : Trade Union 1n the New Socicty.

o 2. Myres, C.: Industriel Relations in India
MAHARSHIDAYANAND 3. Apsley V. Whitmore: Industrial Relation, Hand Book.
' Pﬂbﬁshad : SARASWATT UNIVERSITY, AFMER 4. John. T. Dulop: Industrial Relatigns System
. and Printed b}’ ALKA PUBLICATIONS, AIMER 5. 1. Henry Richardson: An sniroduction of the study of industrizl relations.
R 0145-2426 ’ 6. V.V.GIRI: Labour Problem in Indian Industry.
301 4§ N.Dhyani: Trade Unions and Right to Study.

for Meharshi Dayanand Saraswati University, Ajmer
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8. O.P Malhoira: Law of Indusiria] disputes - vol, 1,

9. Repert of National Commissien on Labour. 1

10. A.V. Raman Rao ; Collective Bargaining v, Ciov!, Regnlation,

tl. G L. Srivastava ; Colleetive Bargaining V. Labour Management Relalions in
India. ' ;

12, C. P. Thakur: Industrial Democracy - Same Yssue and Experience .

13. Mamoria & Mamorin: Industrial Labour, Social Security and Indusirial Peace in
India. : '

I4."S. N. Mishra : an Introduction of Labour and Industrigi Law. |

15. The Indian Labour Year Book: | -

16, §. N. Dhyani; Crisis in Indian Industrial Relations, -

I7. 1LO; Conciliation and arbitration in Industrial Disputes.

18. ILO: Freedom of associntions USA, UK, UISSP.

18. The Indian Trade Union Act 1926, e

20. The Industrial Disputes Act, 1947, ,

2. Industrial employment (Standing Orders) A 1946- -

PAPER II- LABOUR WELFARE 1N INDIA-LEGISLATIVE AND JUDICIAL

' PLRSPECTIVES - '

Labour welfare legislation and industrial. Sociology and labour welfare: can-
cept and philosaphy of labour welfare, Theodes of labaur weifare roll of labaur welGare
offices, role of trade unions, employers and the stale in labour,welfare., labour welfare
and environment poljution. E '

"
ﬁ

(2) The Factories Act, 1948,

{(b)The Mincs Acr, 1952,

(c) Employment of Children Act, 1938. m
(d)}Contract Labour (Regulation and Abolition} 1970,

(¢) Borded Laobour (Abolition), Act, 1976, o = @ @ -
(1) Inter- State Migrant workmen (Regulaiion of Employment and Candition of
Service) Act, (979, , W g S e T i
Industrial Sociology Meaning, Scope and Development, h;d'us'rci!u]im‘und Socizl
Change and Social Problems of Industrind Rélations, =~ - '
Leading Cases:

Alembic Chepical works,v: Tty workinam, A'1-R; 1965S. C: 647, |
V.P. Gopnla Rao. v. Public Prosecutor 4 P AL R. 19708..C.66,- .. |

Labour waorking in Salal Hyde Projectv. State of K. AL I, R.. 1983 S.€ 177
Reral Litigation and Entitlement Kendm Dehradun v.State of UL P-A L R. 1985 §.
C.652 - - : t
Workmen of F.C. [. v EC. LA. L R 1985 8. C. 670. -

Mukesh Advani v. State ol M. P. 1985 Vol. XVIII A L. §. R-309,

Books Recommended: .
l. K. N. Vaid : Labour Welfare in India
2, MV Moory; Principles of Labour Wellare -
3. Government of India :Report of the committee on labour welfare, 1970
4. Govt. of India: Report of National “ommission on Lebour.
5. The Indian fectories Act, 1948,
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2 WHEE?- l ol Wige Bourds- 5\l:m [E- ArNeSs Allpwance and
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: . e . n D .
5. Vootors in NOEE | e Policy: Protectio .5 and perspectives
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(0} Saya Mills Lig. 1
. v. Re
Books Recommendced: ol t

W W W
2. GC. Hallen

F. Commissicner (985 1.1 ) 238(8.C,)

: Epnmachcs ta Social Security

- Uynamics ol Social Secpril in Indi
: Wages in India. S
: State Repulation of Minj

3 KON Subraniztninm
4 5.B. L, Nigam

3. LL.O».
o » An Introduction
: orkmen Compcensation Act. 1923,

8. The Minim:am W
dres AvL |
10. The E.PF Acl.1957 8

i'f. {Fjaymcnl ol Bonus Act. 1965
ij' Vn:;l.{;}_t .I'ncliu. : Repon of National Com
Iﬁ.w. - Lin: Labour Problemss ig Indian In
”. 1 ﬂnlnmf aund Mamaoria - Indusirial |
”.;‘ -S"|N ."'urll:.:ihl"a D AN Intraduction 10
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P_-'L-FER [ v-u[[’han: Wages Deamess Allowance ang Bo
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ALl - Pensoninel Management TS
-E{m‘tl.‘ﬂpl ol Personnel
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- Indusirial Psychology
- Motivation and Morg|

muim Wapes,
10 Social Sucurily,
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9. The E.S.1. Act. 1938 6
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an of Williamson Magor & Co, Ltd. v. willi LR S
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A.LR.1985S.C. 1416 S
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Ilooks Recommended:

1. Normen R. F. Moer : Industrial Psychology
2. I K. Ghosh : Industriul Psychology

3. R. D. Agrawal : Dynamics of Personne] Managemeal in [ndia.

4. R.S. Davar: Parsonnel Managemeni and Industrial Relations in India

5. C.B. Mamoria : Personnel Management

6. Ldwin B. Flippo . Principles of Personnel Management

7. Govt. of India : National Commissien on |.abour.

2. Govl. ol Indiz ; Report of Ministry of Labour Vol. 1l

Y D. Yoder . Personnei Management and industrial Relation,

PAPER V- LABOUR JURISPRUDENCE AND THE 1. L. O.

Concepl and Growth of T.abour Jurisprudence.

Concepl of Secial Justice. Natural Justice and the Labour.

Constitution of India. 1950 and the Labour.

Lahour and Judicial Process and Public Intercst Legistation.

Triparism : Voluntarism in Labour Relations and Code of Discipline in Indusiry.

. L.O. -— Genesis. Aims and Objectives, Constitutions.

[ LG -— Conventions and Recommendations: Procedure for Ratifying I1LO Conventions
and Recommendations und Probleins in their Rectification. .

, L.O. & Regional Conferences.

International Labour Standards ond Labour Legislations in India.

I.L.O. 'roblems and Prospects.

.L..0. and Human Rights in India Perspectives.

Leading Cnsesi—

(13 Som Pmkash v. Union of India A.L.R. 1981 8. C. 212

(2} Bandbua Mukti Morcha : Union of India A.L R, 1934 5. C. 802

{3} Pcople’s Union for Democratic Rights & Others v. Union of India 1982 TLL.L. 4.
154 {S. (4) National Textile Workers Union v. Ram Krishane A.LR. 1983 8.C. 759
(5} Exczl Wear V. Union of India 1978 L. C_ ). 527 (5.C)

{6} The Delln Cloih & rencenl Mills Lid, V. Sammbhuasth Mukerjee.-i%32
[,L.L.J.36(5. C)
a [LLL.O. '
» S.M.yan

o GA Joinson @ Thel L. G

= Davi! Miiler . Souial Juslice ;

o Knmal Mathur and N R Seth : Tripartitism in Lebour Pelicy

» Indian Labour Year Book :

s SK. Aprawal  : K.M.Munshi Lectures on Public Interest Legislation-in India.
e Govi. of India : Repor of National Cominission on Labous.

« C.K. Johari - Indinn Tripartile Sysiem.

e 5.R. Samant  : Indien Jurisprudence

o Indion Constitution : Relevant Portions

s Govi. of Indiz  : Tripanite Consultations

« R G Chaturvedi : Natural and Social Justice

e Mahesh Chandra: Indian Jurisprudence

« Ridcout . Principles of Labour Law

» N. Voidyanatlum ; International Labour Stadards

- fplernationa! Lalvour Codes Vol. 1. £ 11
. L L. 0. and India: In Pursuit of Seecizl Jusiiee
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PAPER VI -LABOUR ECONOMICS, LABOUR STATISTICS AND
ORCANISED AND UN-ORGANIZED LAROUR ORGANISATIONS
Labour Farce in Orzanised and Unorganized Scctors-Sources-Composition, Characleris-

1ics, elc.

Employment, Un-emplovment and Under-employment-conceptual and Develupmen-

(al Aspects.

lLabour Tum aver znd Absenteeism

Unemployment Guaranice Scheme

Unorganised Lubour - Magnitude, Problems and Puldlic Policy on Unorpanized Labour.
Integrated Rural Develepment Programmes and Labour.

Labour in Five - Year Plans—A Brief Study

Industrial Policy Resolutions and Development in Privale und Public Sector.

Industrial devclopment - Heavy, Large, Small - scale. Cotage Industries - L.ucalion,

I'inance, Planning and Problems.

Labour Stalistics:

() Meaning. Objecis and Structure
(b) Growth of Lahgur Statistics in ndin
(¢} Indian Labour Statistics Act, 1953,

(d) Labour Statistics relating to Disputes, Weges, Strikes Lockouts, Man days Labour
Salety Heaith' and Welfare Cost of Living etc. |

Books Recommended:
I. AN. Agrawala

2. Rudm Dutt and
K.P.S, Sundmdum

3. 8, C. Kuchhal

4, D. P. Sharma and Desai

5. A.R. Desai

6. L.(i Reynalds

7. R. Mukerjee

5. B.N. Datar

Q. I.N. Moengia

10. Gavt. ol [ndia

11. LL. Dholakia

I 2. Indian Labeur Year Books

13. D_NM. Elhance

14. B.N. Asthema snd |
5.5. Srvesiava
5. Mamoria & Mamorm .

16.L L. Q.

Indian Economy-Problems of Development and
Planning. '
Indion Economy

The Industrial Economy

The Rural Economy of indis

The Rural Sociology of India

Labour Economics

Labour Planini

Labour Economics

Readings in Tndian Labour

Report on National Commissics on Laaon,,
Industrial Labour and Evonomic ievelopmoii i India,

Ceonomic Siatistics of Indinsince Independence (Firs|
Three chapters of Part } and Chupter 15 of Part IV) or
Relevant Posticn

Applied Siztrtics of India {(Chapter § and 67

or Relevant Portion

Todustrial Labouwr, Social Security and Industrial
Peace in India. -~

.Structure and Functions of Rural Worker’s

COrganisation. -
00



